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Overview of Pension Rights  for  Women in Greece

Women’s  retirement situation has been affected by recent pension reforms (Ν. 3863/10).  Reforms have resulted from the need to balance pension adequacy with fiscal sustainability and  prevent the bankruptcy of pension systems in the face of population ageing and rising pension expenditures. The reform aims to ensure long-run sustainability of the retirement system, equalize rules across pension funds, increase labour force participation, and provide a safety net for the elderly.  The Greek pension system has  historically developed into a fragmented and inherently unequal system of welfare provision. Pension provision in Greece, is the policy domain where the impact of the European  Union has been  insignificant, during the last 30 years.  


The EU shift away from the importance of derived pensions for women’s total income in old age represents a gradual individualization of pension protection, based on women’s employment records. But although such individualization may have positive consequences in terms of pension security in contexts with high female labour market participation rates, its consequences may be less welcome in contexts where derived pension rights continue to contribute considerably to women’s late-life incomes (Vlachantoni, 2009
.  European Commission, 2006).  

A shift away from derived rights and towards individual pension rights can be regarded as a positive step towards greater gender equality because it facilitates women’s financial autonomy throughout their life course and especially in old age (Luckhaus and Ward 1997)
. It also implies a shift away from the gender-specific design of social policy, which in Southern Europe, especially in Greece, has been traditionally “protective” of women, towards social policy that is gender-neutral in its perception of workers and parents. 

The Greek welfare state can be described as a traditional type of Southern European welfare regime, with its disproportionate spending on pension protection and, by contrast, its relatively limited capacity to protect women and men  from basic social risks, particularly unemployment and long-term unemployment. It is within this welfare arrangement that the importance of the family as a welfare provider remains very important. Women have actually exempted the state from its responsibility to provide care for children and the elderly and women themselves  have undertaken  the functions and duties of the government, resulting in a weak welfare state and the perpetuation of inequalities between men and women, in employment and pension rights.    The bulk of welfare protection in Southern Europe is still provided by what Martin terms ‘an  alternative welfare society’, which comprises strong kinship networks that may have been  altered but certainly not to the same extent as elsewhere in Continental Europe (Martin 1997; Saraceno 1997, in “Individualised pensions and women in Greece: caveats and opportunities”). 

Pension Reform – Key elements 
· The statutory retirement age for women is raised by five years to 65 to match the current retirement age for men. The statutory retirement age for men and women will be revised in 2020 to reflect changes in life expectancy.
· From 2014, pension benefits will be linked to GDP fluctuations and the financial situation of pension funds.
· The reform introduces financial penalties and disincentives for early retirement, aiming to raise the effective average retirement age to 63.5 years by 2015 from 61.4 now.
· Early retirement below the age of 60 will be curtailed. Women can currently draw a pension below that age,  if they have paid contributions for a certain number of years or have children under 18.
· The government has freezed pensions in 2010, 2011 and 2012. 
· Easter, Christmas and summer holiday bonuses are reduced for pensioners receiving less than 2,500 euros a month and abolished for those earning more.
· Those drawing a pension of more than 1.400 euros a month are subject to an extra tax ranging between 5 and 10 percent.

· Calculation of pensionable earnings: The old system generally uses the top 5 years of the last 10 years of earnings as the pensionable base. The new law will use the full earnings history.
· Indexation of pensions: The old system tends to adjust pensions with wage growth. The new system caps indexation at inflation.
· The latest pension reform will be fully implemented in 2018 and the government will guarantee the social security system's viability until at least 2030. 


The Greek pension system has been a characteristic case of unreasonable, increasing and unbearable burdens in the Greek state expenses. Therefore it is regarded as a key test case for the success of efforts under way to put the country's finances in order and also to facilitate women’s access to labour market on an equal footing with men.
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